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TEMPORARY INVESTMENT ALLOWANCE
THE GOVERNMENT HAS INTRODUCED A TEMPORARY 
INVESTMENT ALLOWANCE TO ENCOURAGE AUSTRALIAN 
BUSINESSES TO UNDERTAKE CAPITAL INVESTMENT.
The investment allowance will be an additional tax deduction equal to 30 per cent of 
the cost of an eligible asset. The allowance will apply to tangible assets used in carrying 
on a business for which a deduction is available under the core provisions of Division 40 
(Capital Allowances) of the Income Tax Assessment Act 1997. It is confined to new assets 
and new expenditure on existing assets, used in Australia, which cost $10,000 or more.

The investment allowance will be available for new assets which are acquired, held under 
a contract or constructed after 12.01am AEDT 13 December 2008 and before 30 June 
2009. These assets need to be installed and ready for use by the end of 30 June 2010 in 
order for the investment allowance to be claimed. 



ATO DEFINES GENUINE REDUNDANCY
The ATO has issued a draft tax ruling defining what it 
considers to be a “genuine redundancy”. In their view, genuine 
redundancy payments are payments made in consequence of 
a particular type of termination from employment (dismissal) 
that is attributable to a particular reason (redundancy).

A payment made at the end of a fixed period of employment 
cannot normally be a genuine redundancy payment. However, 
some rolling fixed-term contracts may, as a matter of fact, 
establish an ongoing employment relationship, which would 
allow a genuine redundancy payment to be made.

WARNING – ATO AUDIT ACTIVITY
Over the past two years, the ATO has had funding for their 
compliance division significantly increased by successive 
Federal governments. As a result, they have increased their 
audit focus, and we have seen a dramatic increase in the 
number of phone calls and letters received from the ATO 
querying information that they have received. 

n  TIP – If an ATO officer ever contacts you directly, be very 
careful about what you say to them. Often, matters can be 
resolved with a simple phone call but ATO officers have 
the power to be able to start an audit of your affairs very 
easily, so if in doubt please feel free to contact one of our 
team who would be happy to help.

CHANGES TO THE FUEL TAX CREDIT RATE
The ATO have changed the fuel tax credit rate for fuel 
acquired from 1 January 2009. 

The new rate is 17.143 cents per litre (previously this was 18.51 
cents per litre). 

HAVE YOU REVIEWED  
YOUR MERCHANT FEES?
If you accept credit cards from customers it’s time to look at 
what your financial institution is charging you in merchant fees. 
This is a cost which often gets overlooked and it may be worth 
checking your rates. The market is very competitive now, which 
could mean big cost savings.

As an example, we have a client who had always been with 
one of the big 4 banks and were paying 1.75% on credit cards. 
They are now using another bank for their merchant facilities 
and are only paying 0.682% for credit cards, and 0% for debit 
cards. That’s a significant cost saving. They didn’t even need to 
switch banks for their normal banking. Some clients have even 
found American Express negotiable on rates.

You don’t always need to move to another financial institution to 
get a better price. Just ring around, get some rates, and evaluate 
your options. You’ll probably find that your current financial 
institution will drop their rates after you ask the question. Keep 
in mind however that there could be new charges like fixed 
annual and monthly fees and contract periods. In tough times, 
these cost savings all add to your bottom line. 1% of your sales 
soon adds up!

WORKERS COMPENSATION  
EXEMPTION FOR APPRENTICES
Under changes introduced by the state government, appren-
tices are now exempt from being included in the calculation 
of premiums on all NSW Workers Compensation policies.  
They still need to be included on policy renewals, but will be 
automatically excluded from the calculation of your policy. 
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FOR MORE INFORMATION & FUTURE NEWSLETTERS
If you would like more information on anything contained in this bulletin please telephone one of 
our friendly team members on 02 9683 5999 or email them at news@cibaccountants.com.au.  

Should you wish to receive electronic versions of our bulletin please subscribe on our website at:  
www.cibaccountants.com.au/index.cfm/Newsletters.html

WE BUILD SUCCESSFUL, LONG-TERM 
RELATIONSHIPS WITH OUR CLIENTS

FRINGE BENEFITS TAX 
With 31 March and the end of the Fringe Benefits Tax year 
just around the corner, now is the time to take advantage 
of last minute tax planning opportunities. Please find below 
a summary of the most common types of fringe benefits, and 
their tax treatment:

Motor Vehicles – These are the most common fringe benefit, 
and arises where an employer’s car is used by an employee for 
any private purposes, notwithstanding that the vehicle is also 
used for business purposes. 

There are two methods for calculating the taxable value of 
the motor vehicle fringe benefit:

1.  Statutory Formula Method – calculated based on how 
many kilometres have been travelled during the FBT year. 
The more kilometres travelled the lower the taxable value.

2.  Operating Cost Method – calculated by applying the log 
book % against the actual running costs of the car for the FBT 
year. The record keeping for this method is more detailed 
than for the statutory formula method but can often result 
in a much lower FBT amount 

Exempt Benefits – There are a variety of benefits which are 
FBT free, including PDAs, mobile phones, portable printers, 
laptop computers, and tools of trade provided they are used 
primarily for business purposes. 

Minor Fringe Benefits – Minor and infrequent benefits of less 
than $300 are exempt from FBT

In-house Benefits Exemption – Allows the employer to reduce 
the taxable value of in-house benefits by up to $1,000 per 
employee per year.

Meal Entertainment on employer’s premises – Food and 
drink provided to employees on ordinary work days are FBT 
exempt.

Meal Entertainment not on employer’s premises – Generally, 
all meal entertainment provided to staff outside of business 
premises are subject to FBT. 

Expense Payment Benefit – This is where an employer pays 
or reimburses private expenses incurred by employees. e.g. 
school fees; private telephone bills; rates and land taxes; life 
and health insurance premiums etc. 

Property Benefits – These arise when an employee is provided 
with property (e.g. stock) for free or at a discount.

The “Otherwise Deductible Rule” - In most cases, where 
the employee would have been allowed a “once only” tax 
deduction for the expense if they had paid it themselves, then 
the taxable value is reduced by its deductible portion.

Reductions to Taxable Values – Even after we have done 
all the calculations, we may reduce the taxable value of the 
fringe benefit to nil through employee reimbursements or 
contributions. This can actually be paid in cash (e.g. employee 
pays for petrol) but is usually performed by way of a journal 
entry against your loan account. 

If you would like more information, or assistance with preparing 
your fringe benefits return, please do not hesitate to contact 
one of our friendly team, who will be happy to help you.

REMINDER TO KEEP RECEIPTS FOR 
EDUCATION TAX REFUND
The government and the ATO have both reminded parents 
to ensure that they keep their receipts if they wish to claim 
the education tax refund. 

Eligible families will be able to claim a 50% refund every year for 
key education expenses up to: 

n   $750 for each child undertaking primary studies (maximum 
refund of $375 per child, per year), and

n   $1,500 for each child undertaking secondary studies 
(maximum refund of $750 per child, per year).

Eligible recipients are families with school children who 
receive Family Tax Benefit Part A, as well as families with 
children receiving certain Centrelink payments, such as Youth 
Allowance, Disability Support Pension and AUSTUDY Living 
Allowance. Claims can be made on 2009 tax returns. 

The education tax refund will apply to common back-to-
school items, including laptops and  home computers, printers, 
software and internet connections, textbooks, other printed 
materials, stationery and trade tools for use at school.



YOU MAY BE ELIGIBLE 
FOR FUEL TAX 

CREDITS AT THE 
APPLICABLE RATE.

Refer to fuel tax  
credit rates.

YESYES
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WHAT YOU NEED TO KNOW
Fuel tax credits were introduced on 1 July 2006 for fuel 
consumed by heavy road vehicles and a range of other 
business activities. The scheme has now been expanded 
from 1 July 2008 to include a wider range of eligible vehicles, 
machinery, plant and equipment.

CHANGES TO FUEL TAX CREDIT SYSTEM
Fuel tax credits are now available for fuel consumed in the 
following: 
n  Business Activities n  Machinery n  Plant

n Equipment n  Heavy Vehicles

WHAT FUEL TYPES ARE INCLUDED?
All fuel types are included except for aviation fuels, 
alternative fuels and fuel consumed by a vehicle of less than 
4.5 tonnes travelling on a public road.  

Ineligible alternate fuels include liquefied petroleum gas, com-
pressed natural gas, liquefied natural gas, ethanol & biodiesel.

ELIGIBILITY FOR CLAIMING  
FUEL TAX CREDIT
The expansion of the fuel tax credit scheme now enables 
more businesses to recover the cost of the fuel excise. 
To check your eligibility consider the flow chart below:
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FUEL TAX CREDIT RATES
Different activities are eligible at different rates as classified below:

FEATURE ARTICLE:  FUEL TAX CREDITS
– BY DAVID GATT CA & CLARE PENDLEBURY CA
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ACTIVITY / BUSINESS USE RATE FROM 1 JULY 2008 RATE FROM 1 JAN 2009

Vehicle greater than 4.5 tonnes GVM 
travelling on a public road

18.51 cents per litre 17.143 cents per litre*

Specified activities eligible since 1 July 2006 
include agriculture, fishing, forestry, mining, 
marine transport, rail transport & nursing 
and medical; supply of fuel for domestic 
heating & fuel used as an ingredient in the 
manufacture of products

38.143 cents per litre 38.143 cents per litre

All other activities, machinery, plant & 
equipment eligible from 1 July 2008 such 
as construction, manufacturing, wholesale/
retail, property management and landscaping

19.0715 cents per litre 19.0715 cents per litre**

*  The rate of fuel tax credit is based on the road user charge and is subject to change. For current rates refer to 
www.ato.gov.au/fuelschemes or phone 13 28 66. ** This rate will increase on 1 July 2012 to 38.143 cents per litre.

ROAD TRANSPORT – SPECIAL RULES
To qualify for fuel tax credits for vehicles travelling on public 
roads the following criteria must be met:

n  Vehicle is used in carrying on a business

n  The vehicle has a gross vehicle mass (GVM) greater than 4.5 
tonne (diesel vehicles acquired prior to 1 July 2006 can equal 
4.5 tonne GVM)

n  (if it is a diesel vehicle) meets any one of the  
environmental criteria

The environmental criteria only applies to heavy diesel vehicles 
manufactured before 1 January 1996. For further details refer 
to Fuel Tax Credits for heavy diesel vehicles – guidelines for 
satisfying environmental criteria http://www.infrastructure.gov.
au/roads/environment/fuel_tax_credit/guidelines.aspx

WHAT YOU NEED TO DO
You must be registered for Goods and Services Tax (GST) 
and Fuel Tax Credits (FTC) prior to making a claim for fuel.

n  Step 1 –  Calculate the number of litres of eligible fuel used 
during the quarter

n Step 2 – Check the fuel tax credit rate for each activity

n  Step 3 –  Work out the fuel tax credit amount by multiplying 
the eligible litres by the appropriate rate

n  Step 4 –  Complete FTC claim at 7D on your quarterly 
Business Activity Statement.

Reviewing your eligibility for claiming the fuel tax credit 
can help with reducing the cost of fuel consumed in your 
business. For more details, contact David Gatt on +61 2 
8838 3317, via email on david.gatt@cibaccountants.com.au 
or alternately, Clare Pendlebury on +61 2 8838 3321 or via 
her email clare.pendlebury@cibaccountants.com.au

GREAT PEOPLE THAT  
KNOW & UNDERSTAND ALL  

LEVELS OF BUSINESS & FINANCE

DO YOU USE FUEL  
IN YOUR BUSINESS?

(E.g. in machinery, plant, 
equipment or vehicles)

YOU ARE NOT 
ELIGIBLE FOR FUEL 

TAX CREDITS

IS YOUR FUEL ONLY 
USED IN LIGHT 
VEHICLES OF  

4.5 TONNE GVM OR 
LESS TRAVELLING ON 

A PUBLIC ROAD?

YOU ARE NOT 
ELIGIBLE FOR FUEL 

TAX CREDITS

DO YOU ONLY USE 
ALTERNATIVE FUELS 
IN YOUR BUSINESS?

ALTERNATE FUELS ARE 
NOT ELIGIBLE FOR 
FUEL TAX CREDITS

You may be able to claim 
a fuel grant under the 
Energy Grants Scheme

NO

Y
ES

N
O

N
O
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NEW SOUTH WALES 
MINI-BUDGET RELEASED 
The recent NSW Government Mini-Budget contained the 
following tax measures:

n  Land Tax – a marginal land tax rate of 2% (rather than 
1.6%) will apply to land tax payers with total taxable land 
holdings in excess of $2.25 million. Land value less than the 
$2.25 million threshold will remain taxable at the 1.6% rate. 
This will apply for the 2009 land tax year (ie land held at 31 
December 2008) and onwards. 

  ‘Land rich’ provisions (which affect the sale of companies 
whose assets comprise more than 60% land) to be replaced 
by a “landholder” model to bring New South Wales in line 
with other states and to simplify the requirements 

n  Stamp Duty – The abolition of mortgage duty, duty on 
unquoted marketable securities and the transfer of non-land 
business assets scheduled for January 2009 will be deferred 
until 1 July 2012.

n  From 1 January 2009, nominal duties (which apply to duplicate 
documents, changes of trustee, transfers under will, etc) will 
increase from $2 to $10, and from $10 to $50, while the 
duty for trust deeds will increase from $200 to $500.

n  First Home Owners Scheme – an additional $3,000 will 
be available for first home buyers purchasing a newly 
constructed home in the next 12 months, increasing the 
total amount available to such first home buyers to $24,000. 
From 1 July 2009, the scheme will not be available to assist 
first home owners acquiring a home valued at more than 
$750,000.

n  Harbour Bridge and Tunnel Toll – From January 2009, the 
tolls will vary according to the time of day, with the toll to be 
$4 in peak times, $3 in shoulder peak, and $2.50 off peak. 

n  Parking Space Levy – Parking space levies to increase 
from $950 to $2000 a year for off-street, non-residential 
parking in Sydney, North Sydney and Milsons Point, and 
from $470 to $710 in St Leonards, Chatswood, Parramatta 
and Bondi Junction.

21 MARCH 2009 February Monthly Activity Statements due for lodgement

31 MARCH 2009
Due date for lodgement and payment of income tax returns for companies and  
super funds with a turnover greater than $2 million per their latest return lodged

Due date for lodgement for individuals and trusts who were high income earners per  
their latest return lodged

21 APRIL 2009 March Monthly Activity Statements due for lodgement

28 APRIL 2009 Superannuation Guarantee Contributions due for payment for January – March quarter

January – March Instalment Activity Statement variations due for lodgement

15 MAY 2009 Final date for lodgement and payment of 2007/08 company and superannuation fund tax returns

21 MAY 2009 April Monthly Activity Statements due for lodgement

26 MAY 2009 January - March Business Activity Statements due for electronic lodgement and payment

28 MAY 2009 Final date for lodgement and payment of 2008/09 FBT returns

5 JUNE 2009 Final date for lodgement and payment of 2007/2008 individual, partnership, and trust tax returns

30 JUNE 2009 End of 2008/09 financial year

UPCOMING KEY DATES & DEADLINES
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CIB PRIVATE WEALTH SERVICES 
ARTICLE – BY RAY BOSTELMAN

STRUCTURING INSURANCE 
INSIDE SELF-MANAGED 
SUPER FUNDS
With the explosion of Self-Managed Super Funds (SMSFs) in 
Australia in recent years, and the legislative changes to the 
Superannuation environment, more and more Australians 
are positioned to take advantage of tax-effective and 
tailored insurance.

WHAT ARE THE TYPES OF  
INSURANCE AVAILABLE TO ME?
Most Australians would have the following personal 
insurances available to them:

n  Term Life Insurance – pays a lump sum on death or terminal 
illness to pay out debt & provide for surviving dependents.

n  Total & Permanent Disability (TPD) Cover – pays a lump 
sum upon you satisfying the definition of TPD (in most cases 
this would be defined as being unlikely to ever be able to 
perform the duties of your occupation or any occupation 
that you are reasonably suited to with consideration to 
your training, education and experience). 

n  Trauma Cover – pays a lump sum if you are diagnosed with 
one of 30-40 defined medical conditions, including the ‘Big 
3’ of stroke, heart attack, and cancer. 

n  Income Protection Cover – replaces up to 75% of your 
pre-disability gross income as a monthly payment in the 
event that you are unable to work directly as a result of an 
illness or accident/injury. 

WHAT INSURANCES CAN  
I HAVE THROUGH MY SMSF?
Life and TPD cover can both be held through a SMSF, 
however Trauma cover is generally deemed to be a breach 

of the sole purpose test and is therefore best avoided.  
Income Protection cover can also be held through a SMSF 
as an ‘ancillary’ benefit, however there are restrictions on 
how this can be structured.

WHY HAVE INSURANCE THROUGH MY SMSF?
Life, TPD and Income Protection premiums are all tax-
deductible expenses to the SMSF, and can be funded by 
employer contributions so that you are effectively paying 
the premiums in gross (pre-tax) dollars.  In addition, because 
you can fund the premiums with monies within your SMSF, 
there is no impact on your net cash flow.

Recent legislative changes have seen the abolition of the 
Reasonable Benefit Limit, which means that a member can 
now hold an unlimited amount of Life cover within a SMSF 
and still have any life insurance proceeds paid tax-free to their 
eligible superannuation and tax dependents.

Finally, a very important reason for placing cover within a 
SMSF is the control it can provide the Trustee.  As the Trustee 
of the SMSF is the policy owner, it is the Trustee of the SMSF 
that decides how and to whom the insurance proceeds are to 
be paid, subject to any restrictions in the Trust Deed.

In summary, provided that your policies are structured 
correctly to meet the legislative requirements, the rules of 
the Trust Deed, and your individual requirements, policies 
held within your SMSF can be an excellent way of providing 
tax-effective and tailored insurance cover.

Please contact Ray Bostelman to discuss how best to 
structure your insurance cover on +61 2 8838 3380 or via 
email ray.bostelman@cibprivatewealth.com.au

IMPORTANT: The information in this newsletter should be regarded as general advice and has been 
prepared without a full knowledge of your objectives, financial situation or needs. Therefore, you 
should consider the appropriateness of the general advice, in light of your own objectives, financial 
situations or needs, before acting on this advice.  Where the information relates to the acquisition of a 
particular financial product, you should obtain and consider the Product Disclosure Statement for that 
product before making any decision.

CIB Private Wealth 
Services is a Corporate 
Authorised Representative 
No. 329892 of Futuro 
Financial Services Pty Ltd  
AFS License 238478
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We would like to congratulate Pete Denman on being named 
the 2008 National Residential Master Builder of the Year for 
the beautiful resort he has built in Mali Mali, Port Douglas. 

n    The award was presented at the prestigious Master Builders’ 
2008 National Excellence in Building and Construction 
Awards. Well done! 

CLIENT CORNER
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CIB EMPLOYEE NEWS
n    We would like to welcome several new faces to our business services division  

– Clare Pendlebury, Bart Portelli, Andrew Ford and Adnan Meher. Clare joins team 
Isaac as Assistant Manager, while Andrew, Adnan and Bart are new cadets in teams 
Isaac, Barber & Coulton respectively.

n  We would also like to say a temporary farewell to one of our senior accountants, 
Rebecca Garnsey, who will be on maternity leave for the next twelve months, and 
would like to wish her the best of luck with the new baby!

IMPORTANT: Information contained in this newsletter is not advice. Clients should not act solely 
on the basis of material contained in this bulletin. Items herein are general comments only and do 
not constitute or convey advice per se. Also changes in legislation may occur quickly. We therefore 
recommend that our formal advice be sought before acting in any of the areas. The bulletin is issued 
as a helpful guide to our clients and for their private information. Therefore it should be regarded as 
confidential and not made available to any person without our prior approval.

DFK NEWS
CIB would like to bid a warm welcome to new DFK Australia New Zealand  
member firm Gooding Pervan, who are based in Perth. 

n NEWSFLASH  In order to be eligible to receive a cash payment through the proposed economic 
stimulus package, your 2008 income tax return must be lodged by 30 June 2009. 


